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ARTICLE 34: BINDING ARBITRATION

The parties agree that in negotiating the collective agreement for the period commencing May 1st,
2016, all non-monetary issues shall be settled prior to arbitration on monetary issues. Included
within the meaning of non-monetary issues shall be the principle of introducing new forms of
benefits. (The cost-sharing of such new benefits, if agreed to in principle, shall be a monetary
issue). Any dispute as to whether a proposal on benefits constitutes a new form of benefits shall be
settled at an arbitration as outlined in Article 34.2 before the monetary issues are submitted to
arbitration. If agreement is not reached within sixty (60) calendar days of the agreement by the
respdctive principals on non-monetary issues, either party may submit the unresolved monetary
issue$ to a form of binding arbitration. The form of binding arbitration shall be that established
pursuant to Article 34.3 below unless changed by agreement of both parties.
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(b) The parties agree that the arbitratorien-beard; shall consider, inter alia, whether and to what extent
the following issues are relevant to the determination of the award on monetary issues: the employer's
ability to pay; the cost of living settlements affecting comparable groups of employees; and the
Univdrsity's need to retain qualified academic staff.

(¢) Subsequent to the ratification of the Collective Agreement for the period commencing May

1ist, 2016, either party may, by giving notice to the other party three (3) calendar months prior
tp the expiration of that Collective Agreement, terminate the agreement to submit unresolved
monetary issues to a form of binding arbitration.




