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Last spring CUASA launched a provincial lobbying campaign on behalf of the library. Our
political logic was that since the Provincial Government had dug in its heels so hard against
improvement of fiJculty (and other public sector) salaries, we just might move the politiciJl
system in the capital cost area. We produced a special edition of CUASANews thiJt we sent to
every member of the Provincial Parliament and to every important official in the Ministry of
Education. Within weeks the Government responded with the gratifying assessment that it was
prepared to grant most of what we asked for.

Our newest CUASACounci 1 representat i ve from the library, AIi son HaII, has agreed to
serve on our Public Information Committee. Her first report follows:

A NEWOVERCOATFORt1ACODRUM

Earlier this year the Ontario Provincial Government approved a grant of one point two mi 11 ion
dollars for the re-cladding of MacOdrum Library. Meetings are being held with the consulting
architects, and an initial design has been presented to the University ManagemcI1t Group. This
calls for the removal of the entire exterior wall and replacement by pre-fabricated panels.
The design reduces the window area, and dramatically increases the insulating factor. At
present plans also include a new main entrance and tunnel access. It is planned that con-
struction will begin in May, 1984, cont.inuinq through June and July. The work l-lil1 be done
one modular section at a time, and before the outer skin is removed a temporary wall wi 11 be
built, clearing back to six feet within the outer wall. It goes without saying that all this
will cause considerable disruption to the library affairs and services. The end result, we
trust, will surely be worth the inconvenience. For many years now the building has been sub-
ject to howl ing draughts in winter, and persistent leakage of water through cei 1ings and walls.
This has often caused considerable damaqe to library materials and fittings if not detected
soon after the onset. Heavy rains or the annual spring thaw have always been harbingers of
pc' ~tial drips inside. No ark construction projects have yet been observed, but if this
winter ~"rns out to be a wet one, don't be surprised to see pairs of animals wading across
the quadrangle to a primitive I-Iooden superstructure! At any rate, when summer comes, I'm
sure that the entire university community I-lill look forward with eager anticipation to the
grand unveiling of MacOdrum's new coat.

~
A recent decision by the Innation Restraint Board regarding an anomalies fund at the
University of Toronto indicates that anomalies are indeed payable regardless of salary.
Decision number 35508 reads as follows:

On September 28, 1983. the Inflation Restraint Board considered an application
of the University of Toronto, dated June 21, 1983, concerning the status of
payments made from an anomaly fund.

The Board noted that the compensation plan of the subject employees provides
that a special fund of money shall be set aside to make payments to certain
faculty members in order to rectify perceived anomalies in their salaries.
However, the administrator recognizes that there is an element of merit asso-
ciated with these payments. Consequently, the Board has been requested to
determine whether or not these payments fall into one of the categories
described by Clauses 12(5)(a) to 12(5) (e) of the Act.

In deciding the matter, the Board recognized that there is an element of merit
associated with payments from the anomaly fund, but it held that in the main,
they are not paid in respect of any of the matters described in Clauses
12(5) (a) to 12(5) (e) of the Act. Consequently the Goard DECIDED that the
payments from the anomaly fund may be continued to be paid according to the
terms of the compensation plan that was in effect on September 21, 1982,
regardless of the annual salary of the recipients.

Thus, if the compensation plan in effect on September 21, 1982 contained an anomalies
fund and/or procedures for adjusting existing anomalies, it is clear that these must
continue. If this has not been the case at any institution, steps should be taken to
ensure that the proper procedures are fol lowed.

It might also be that where no written pol icies exist, but anomaly adjustments have
been made in the past, an anomiJlies case could be mad~ on the basis of existing prac-
tice. Ifdocumentation of such adjustments can be provided as wel I as the procedures
followed, it could be argued that this forms part of the compensation plan in effect
on Sept~mber 21, 1982.




