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RATIFICATION VOTE ON PROPOSED
MEMORANDUM OF SETTLEMENT

RATIFICATION POLL: TuespAY, DEceMBER 10TH, 1985 FroM 9:30 A.M. TO 4:30 P.M,

POLL LOCATION:
ADVANCE POLL:

UNICENTRE-TORY LINK

MONDAY , DECEMBER 9TH, 1985 From 10:00 A.M, TO 4:00 P.M.
IN THE CUASA OFFICE, W47 ST, PATRICK'S BUILDING.
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ALL MEMBERS OF THE BARGAINING UNIT ARE ELIGIBLE TO VOTE.
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MHEMORANODUH OF SETTLEMENT

The parties agre_e to refar all ocutstanding monetary issues :o' arbitration
pursuant to Article 33 of the Collective Agreement. The parties agree to
recommend to their principals that all other issues be resolved as follows:

1. All articles previously tentatively agreed to and signed
off on pink paper are hereby aareed to.

2. Articles 9.3, 18.8(b), 20.5, 20.7, 27.2(a), 40.8(d),(e)} & (F),

4o.10(c) & (d), are hereby agreed m;‘as ijigi'néi.ium . N;J ) m{,}»
¥ Cooek fut.g
L it '-) -

3.. All other outstanding non-monatary i?suesﬂare.hereby withdrawn, L) :
AT, M\ik&a—o‘-
are hereby agreed to. ; ;
B pn;tha at hétuéILsiJr4l*%5 id.33.3 wi. &ulk PR
5. T . ' 'hihg )
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Signed this C‘%"/\f—ﬂ\ day of Do looes | 19857 -
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L. All editorial changes recommended by the editorial committee
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(for the Association)

(for the Employer)

Employment Equity
e e SIS Y:

The parties agree to the principle of employment equity for men and
women at Carleton University. Consistent with that principle where
there is under-representation of women or men in an academic unit:

(a) The employer shall include, as a minimum, a statement in all
advertisements for bargaining unit positions that the
University welcomes applications from qualified women as well as
qualified men.

(b} The employer shall establish search procedures, which may vary
among Faculties, but which shall require at least:

(i) consultation with informed women or men selected by the
Dean from within -the unit(s) or elsewhere in the University,

for the purpose of identifying suitable prospective candidates,
and

(G52 letters from the unit chairmen/directors/University Librarian
to Canadian Universities inviting qualified female/male
applicants where the employer determines that females/males
are under-represented in the unit(s).\

(e} The parties agree that the best available candidate should be
hired, regardless of sex. However, where one gender is under-
represented in the unit and the qualifications of a candidate
of the under-represented gender are demonstrably equal to those of
the best available candidate, then, all else being equal, the
candidate of the under-represented gender should be offered the
position.

30.9  add "appointments Article 9.1 to Article 30.9"°
ARTICLE 9+ APPQ INTMENTS
9.6 (d) Procedures Governina the Apoointment of the University Librarian

(i When a Committes Is established to advise the President on
the selection of the Unviersity Librarian, it shall include
representation from professional librarian employees of

whom one (1) shaill be from public service and one (1) from
technical services areas of exnartlise,

o In the event that external applicants for the position of
University Llbrarian are sought, the pasition shall ba
" advertised In appropriate Canadian publicatiens, Including
the CAUT Bulletin and Feliciter,

3.9 (g) (iii) An employee may waive the right to resume

full-time status in accordance with this article.

ARTICLE 11: PROFESSICNAL LIBRARIAN EMPLOYEES

(f)  (text from 13.3(B)CITIN)

Within one (1) month of the signing of this collective agreement an ad hoc
cepeer| TT2e shall be estwollished to investigate and report on criteria and
procedures for performanca appralsal of professional llbrarlan employees.
Tha committea shall be comprised of four (4) membars, two (2) appointed by
each party, - |t shall report Its findinas and recommendations to the

" President ot the Associaticn and the Frasident of the Universlity noe

later than January 15th, 1986,



ARTICLE _3: ACADEMIC WORELOAD

13:2 "f£}  (xlv)  Whecher the course is filmed or videotaped.

The workload of a professional librarian employee shall be
that specified in the current job description(s) for his/her
position. All job descriptions of professional librarian
employees shall be fully accessible to professional librarian
employees.

ri) The job description in each case shall be consistent with
goals and cbjectives which shall be established through
consultation between the professional librarian employee

and the appropriate supervisor, and shall be generally
attainable within a thirty-five (35) hour week averaged over
the year.

A professional llbrarian employse may devote time during working
hours to professional development activities in accordance with
Article 15.4(c). '

{iii)

tiv) Leave to engage in professional development activities shall
be subject to agreement between the professional librarian
emplayee and the University Librarian or his/her designate.
Such leave shall not be unreasonably withheld.

The hours of work for each professional librarian employee
shall be scheduled fairly and equitably during the operating
hours of the library.

(&) (i)

(i) Professional librarian employees shall not be scheduled for
more than three (3) shifts per week for reference or information
desk service, except for special conditions such as staff
shortage owing to illness, special projects, etc.

For purposes of this Article, "shift" shall be defined as a
period of no more than four (4) consecutive hours of reference
service at any reference or information desk during the morning
or afternoon or five (5) consecutive hours in the evening of
any weekday. A professional librarian employee may be required
to serve two (2) such shifts on a Saturday or holidays, but in
such a case the total number of hours worked shall not exceed
seven (7).

(iii)

(c) RENEW

(d}) Compensation for Weekend and Holiday Duties

(i) Hours worked on Saturdays and non-statutory holidays shall be
compensated for with equivalent time off, the scheduling of
which shall be subject to agreement between the professional
librarian employee and the immediate supervisor(s).

(1i) An employee who works one (1) shift on a Sunday or statutory
kollday shall be given compensatary time off equal to one (1)
working day (seven (7} hours), the scheduling of which shall
be subject to agreement between the professional librarian

.employee and the Immediate supervisor(s).

{e) RENEW
(f) RENEW
(g) When a grofessional librarian employee who is on approved leave for a

period of twelve (12) months or more ar on long term disab{lity is not
replaced the employer shall advise the Assocziation as soon as practicable
In writing indicating the disposition of the duties and/ur.:intention to
fill the gosition,

(1ii)

(iv)

(v)

{wi})

13.% (d)

(1)

A Non-Credit Language, Teacher may
transfer to Instrucctoar rank when:

1. a suitable vacancy exists; and

2. his/her qualificetions are
demonstrably comparable to
those of the best external
applicant who meets the
requirements of the positien,

In the event of transfer to
Instructor rank, consecutive years
of service at Carleton Universicy
ag a Non-Credit Language Teacher
shall be used, on a pro-rata

basis to determine eligibility for
sabbatical.

Service as a Non-Credit Language
Teacher shall not be considered
gervice as an Instructer for any
purpose except as provided in
(*t‘r) abave.

Non-Credit Language Teachers
eligible for inclusion in the
bargaining unit shall receive
those benefits far which, under
the relevant plan text, they are
eligible. In the event, that
changes to a plan text are made
which perzit such employees to
participate in beneflt plans
listed in Arcicle 30, such
eaployees shall be included under
the relevant plan(s).

the Centre fa
(CcaLS)

ESL: Non-Credit Language Teachers in
r Applied Language Scudies

Non-Credit Language Teachers
explayed faor 10 contagt hours or
mare per week for more than one
six week period in an academic
term shall be included in che

bargaining unic.

teaching
workload

Per week,

the Fall
included
although

2 Such an employee

in Fhe Summer term with a

equivalent t3 a4 10 hour
12 week assignment in

or Winter term shall be
in the bargaining unic .

the wark may be

compressed into a single six week

period.

Non-Credit Language Teachers

nat be ruquiteg ag part of :h:?:ll
normal duties ta perform any
duties other than those directly
related to their teaching

assignments.

They shall not be

required to participate in any
departmental or faculey

committees.

They shall not be

required to work in program
development, except that such work
may be performed as additional
duries for a separate stipend.
They shall not teach in any credit
courses in CALS, either as part

of their normal duties, or as

sessional lecturers.

Note: it {is

understood that macterials and
course development is a normal

parc of a

teaching assignment, and

does not constiture program

(wii)

(viiti)

1x)

x)

developument.

1f a Non-Credit Language Teacher
has worked for a period sufficient
for inclusion in the bargaining
unit and subsequently does not
work for a period of one academic
term or less, he/she shall have a
ri%ht of recall if there is
sufficient need during the next
academic term.

ESL Instructors who are identified
for lay-off shall have the option
of displacing Non-Credit Language
Teachers in posicions for which
they are qualified. Instructors
exercising this option shall have
the right to continue membership
in the University Retirement Plan
with employee and employer
contribucions based on actual
salary and shall retain membership
in the bargaining unic.

Such erployees shall hold the
acadenlc rank Non-Credit Language
Teacher in sccordance with
Arcicle 9.3(a).

Non-Credic Language Teachers shall
be considered term appaintments in
the categary set out in

Article 37.1(¢) and shall be
covered by all provisiong aof the
Collective Agreement appropriacze
t2 ezployees in chat cacegory
except as modified abave.



13.8

Temporary Assignment of Professional Librarian Employees

(a) In the event that a temporary assignment of duties other than those
specified in the job description is required for a period of one (1)
month or more, the employee shall receive notice in writing which

shall stipulate:

(i) the change in duties to be performed;

(i) the duration of the temporary assignment, which shall not
exceed twelve (12) months except by agreement of the
employee(s) concerned; and

(iii) any other conditions attached to the assignment.

(b) The professional librarian employee shall sign the notice acknowledging

its receipt, and may add comments to the notice. A copy of the signed
notice, with comments, shall be filed with the job description in
accordance with Article 11.3(b).

%

Arcticle 16 - Confidenciality and Acces: rr~ Parsonnel Files
10.5 (b) Where the Employer places a signed student comment
on an employee's flle:

(1) the employee shall be promptly advised of the
substance of the complaint in such a form as
will preserve the confidentialicy of the
complainanc(s);

(11) cthe employee shall be given an opportunicy to
place a comment or rebuttal aon the file;

(111) che students' names shall only be disclosed wich
their consenc;

(Lv) the employer may only use the complaine in a

career decislon if the studencs' names are
disclased to che employee;

(v) 1f che students do not consent to the disclosure
of their names, then upon completion of final
grade reports che documenc, along with the
employee's rebuctal, shall be removed from che
file and destroyed;

(vi) * 1f che students' names are disclosed, the employee
ac thac cime shall be given an opportunicy to place
a furcher comment or rebuttal on cthe file.

(c) When written student comments are retained coples
shall be eicher placed in the empleyee's file in
accordance with Article 16.5(b), or forwarded to
the employee.

arcicle 15 Rights and Responsibilicies
15.1 (a) Delecte line 3: cthelr
15.4% Rights and Responsibilicies of Professional
Librarian Eaployees
(a) As the prime role of professional librarian
employees is to furcher the pursuit and
dissemination of knowledge and understanding
chrough the application of their skills and
expertise as professional librarians, they
:Esﬁh§°325§1§2:§§:’2§’E§Zir°22§§i§2§22“§i§ Article 18: Rights and Privileges of the Associacion and its
effecciveness as librarians. Hembers
(b) It is the ( ) responsibility of professional 18.8 (b) On the conclusion of his/her tera as
légrar;aa emplayins t? p;rctiépate ind:he FPast President or as Grievance Chairman
effective operacion af the rary and to of the Associaction, the Fast President
::E:zazﬁcjzged::ziz’:iol de?cslbed e and the Grievance Chairman of the
: : Assacilacion snall be entitled mutatis
(<) Renumber 15.% (b) as is. mutandis to the provisions of Article
25.1 (b). These provisions shall apply
(d) Renusber and Minor Change to his/her full teras as President-
15.4 (c) except to deal "echically and Elect, President and Fast President
Laicly's and to his/her full term as Grievance
(e) Professional librarian employees shall have Thairaan.
the right and responsibility within the limits
sec by available facilities t3 adopc reasonable
Beans Co @alncain an Jrderly and productive
learning environment in the library.
(£) Renumber 15.% (e} and amend line 2:
+.. shall oot normally miss, ...
(g) Renunber 15.% (£) and amend line 3: 20.5  In case of absenc? of Fhree (3) months or more due to illness, the
++s shall have the right to seek ... EMpioyer maT. at |Fs dlscre;fon, require that the employee be axamined
a medical practitioner of the empl ) i
(h) As provided by Arcicle 6.3 (c), che 4 P employee's choice, far the purpose

employer acknowledges a continuing
responsibilicy co maintain & climace

in which the academic funcrions of
professional librarian employees may

be effeccively carried ouc, and undercakes
to pravide professional librarian emplovees
with reasonable opportunicy ta carry

ouct their responsibilities effeccivel~

of evaluating the employee's fitness to return to work, Such
examination may only be requested after the emplayee indicates that
s/he intends to return to work.



20.7 (c) Employees appointed in accordance with Article 37 for 3 term of one (1)
year or less shall_ not be eligible for the provisions in Article 20.7
below unless and until they have baen a continuing member of the

bargaining unit far one (1) year. 21.2  (a) The provisions of Article 21 shall apply, mutatis mutandls, to
(d) The maximum period of maternity leave x Instructor and professional librarian employees.

shall be seventeen (17) weeks. Such leave : i .

may begin no earlier than the eleventh waek (b) Where more than one instructor in aldepartment, or more than twa
before the expected date of delivery. If librarians,-are elligible for sabbatical in the same year, problems
additional time is required the employes of replacement or re-staifing may be considered ( ) only to the
may apply for leave without pay pursusnt to extent that the concerned department, or the library, may request
Article 20.1. that the sabbatical of an employee may be delayed by not more than

one year.

(e) (1) Renumber currenc (e)
(c) A professional librarian or instructor employee returning from a

(i1) Renumber currenc (£) sabbatical shall return to his/her former position or an equivalent
) s position, unless the sabbatical was agreed, in letters exchangecd by
(£) As an alternative to paragraph (e) above, the employee and the employer, to be for retraining purposes as
the employee may elect remuneration as permitted In Article 38 (Transfers)

fallows:

(i) for the fiist two (2) weeks, the
employer will pay 95 of the enployee's
regular salary; ;

(ii) for the next fifteen (15) weeks, the
employee will clain maternity benefits
pursuant to the Unemployment lnsurance
Act and Regulations;

25.1 (c) A Chairman (or equivalent i i
(i1i) in addition, the employer will pay the ' term of office sﬁall riie’iviu‘iﬁ“id?ii{?ﬁr
difference between the benefits set out to his/her annual salary, an annual
in (ii) above and 951 of the employee's stipend related to the nﬁmber of
regular salary; . . employees in his/her department as set

: i out b H
(iv) cthe employee and the employer shall e

continue to pay their respective 1-7

shares of the cost of maiocaining the 8-15 ::pi:yges $},§00
-employee's membership in the benefit 16-23 emgloiegz 1'333
plans, 24-31 employees 1:?50
(g) Remuneration pursuant to paragraph (f) 32 or more employees 1,900

above is contingent upon the employee's

eligibility for and application for .

maternity benefits under the Unemployzent

Insurance Act and Regulatioms. Should

the employee be ineligible or fail to

apply for such benefits, or should the

Act or Regulations be amended during the

term of this agreement ss as to reduce

or eliminate the benefit available as sec

out 1in paragraph (f) (i1i) above, the

provisions of paragraph (e} above shall 27.2 (a) - The employer recognizes the desirability of minimizing sessiona

“2pply. ' lecturer expenditures. In each academic year the amount of

monies to be expended by the employer for teaching performed by

R
(0 RAnmbESSUETIES (D non-members of the bargaining unit during the Fall and Winter

(1) Renumber current (h) terms excluding those persons referred to in Article 27.3 an4 27.5
. and academic staff retired from Carleton University, shall not
(j) ERenumber current (1) exceed $1,100,000,

ARTICLE 21: SABHATICALS

21.1 (e} Where possible, at least six (6) months prior to the beginning of
the sabbatical and in any event no later than three (3) nnnth§ priaor
to the beginning of the sabbatical ... al‘Dwan?e,. I f no detailed
statement is provided or if the dean is dissatisfied with thelsfatement,
he/she { ), in consultation with the department, may seek revision
of ‘the statement; if RO .... -



ARTICLE 38: TPAMSFEPS

8.2

+0.3

ho.12

Librarian Transfers

{a} delete lateral, within the ranks ... 9.5(a)

(b) delete and substitute wordina from 38.1(b)

(c) add

The provisions of Article 38.1{c) through 38,1(h) shall apply
mutatis mutandis to professional librarian employees.

Health Benefit Plans - Premium Increases and Rebates

(a)

(b}

(d}

(f)

In the event that the premium rates in effect for the Health Renefit
Benefit Plans referred to in 40.1(a) change on or after May Ist, 1985,
one-half (1) of the cost of such change shall be passed on to the
employees by altering the cost sharing arrangements indicated in
Article 40.2(e) (i) above accordingly. The employer will bear the
remainder of the cost of such change.

one-half (}) of any rebates for any of the Health Benefit Plans
referred to in Article 40.1 shall be passed on to the gmployees in
the same manner as changes in premium rates. The remainder shall

accrue to the employer.

The parties agree that the JCAA shall continue to examine reciprocal
free tuition benefit arrangements with other institutions.

The employer shall make reascnable efforts to negotiate with other
Canadian Universities with a view to entering into reciprocal
pension agreements. The employer agrees to report, at regular
intervals, to the parity committee spacified in Article 40.8(e).

The parties agree to establish a parity committee of four (&)
members to develop recommendations with respect to pension and
retirement policy. The terms of reference of this committee

shall include but not be limited to such matters as maximum zension
performance review, and other issues arising out of a flexible
retirement pelicy. This committee shall submit an initial report
to the JCAA no later than January 15th, 1986,

For the 1985-86 year, any employees who wishes to be reappointed
after the normal retirement age of sixty-five (65) will be
recommended by the President for such reappointment for a one
(1) year period from the normal retirement date or its
anniversary.

40,10

(c) £mployees who retire in accordance with the Carleton University
Retirement Plan shall have preference for consideration for
available sessional lecturer teaching as follows:

(i) the employer shall make reasonable efforts to provide
teaching for retired members of the bargaining unit aad
such retired employees shall have preference to teach
up to the equivalent of two (2) full credit courses par
calendar year;

(it) where a retired employee applies for sessicnal lecturar
teaching pursuant to this article, s/he will be appointed
if, in the opinion of the department, his/her qualifications
are at least relatively equal to the qualifications
of the best other candidate;

(iii)  remuneration for teaching pursuant to (i) above shall be
determined by agreesment between the retired employee and
the employer, but in any event shall not be less than
$6,000 per full-credit courss or equivalent or $3,300
for a one-half () credit course or equivalent.

(d) Where the Dean agrees, upon the recommendation of the departrent,
that there is a continuing need for graduate supervision by a
particular retired faculty member, the faculty member will be
compensated at a rate of not less than $6,000 per annum.

Article 42: Scholarly Achievement Award

Renew, subject to editorial review.

Article 43: Summer School Stipend

b3 The teaching of scheduled summer school courses by employees

their normal workload, as provided in Article 13, shall be subject to
additional compensation at the rate of $4,250.00 for 3 full credit course
and $2,280.00 for a half credit course.

55.7  (a)

(b)

The ratio of the Librarian 1l floor to the floor of the Assistant
Professor rank shall be 1:1.06,
The ratio of the Instructor 11l fleor to the floor of the Assistant
Professor rank shall be 1:1,083,

in addition to



