
~

CUASA COMMUNIQUE
Volume 23, No.2 Editor: Bob Rupert September, 1992.

OUT OF PROVINCE
HEALTH CARE

REFERENDUM

The majority of CUASA
members have voted to add
this benefit to our existing
package. We hope to
complete the necessary
arrangements with Prudential
Life by November 1, 1992.
At that time your paycheque
will be adjusted to reflect the
additional monthly premiums
of $2.18 (single) or $2.33
(family) for out of province
health care with $50,000
employee accidental death
and dismemberment benefits.
Personnel will canvass
members on an individual
basis to determine whether or
not they wish to take optional
accidental death and
dismemberment coverage
available under the plan.

TENURE AND PROMOTION

The deadline for departments
to establish Tenure and
Promotion Committees is
September 30. CUASA has
copies of guidelines on
Promotion from the University
Promotions Committee and a
VHS tape of the Tenure and
Promotions Workshop.
Members interested in the
tape or guidelines should
contact the CUASA office
(5607).

SABBATICAL DEADLINE

The deadline for informing
your chair (or equivalent) and
dean/university librarian of
your intention to take a
sabbatical is October 31.

MORE BENEFIT NEWS

The Dental and Extended Health Care contracts with Blue
Cross were subject to renewal effective September 1,
1992. The employer's benefits consultant, William F.
Mercer,has reviewedthe proposal from BlueCrossbased
on the plans' claims experience and has determined that
the following premium increases of 6% for the Dental
Plan and 20% for the Extended Health Care Plan are
justified. The employer has accepted the renewal offer on
these terms. In accordance with the provisions of the
collective agreement, employees will be required to pay
50% of the premium increase. This will be accomplished
via a reduction in the amount paid by the employer to
basic life insurance. Basic Life Insurance is a taxable
benefit. Benefit premiums for Dental and Extended Health
Care are not.

Your September 30 paycheque will reflect an increase in
basic life insurance premiums of $7.01 which represents
the employee's share of monthly payments necessary to
fund the Dental and Extended Health Care Plans.

TEACHING EVALUATIONS

The collective agreement (1991-1994) states that the
procedures outlined in the 1988-91 agreement remain
in effect until a revised questionnaire has been
approved by the Joint Committee to Administer the
Agreement (JCAA). JCAA has amended the current
questionnaire to include a non applicable choice and is
reviewing an alternative questionnaire. We are
currently discussing testing the new questionnaire
simultaneously with the current one in order to come to
a more informed decision on its efficacy. Until that
process is complete, the system outlined in the 1988-
91 agreement governs.

That is, "at the beginning of the academic year, each
instructor will designate at least two (2) courses for
which the evaluations may be used for career decisions
in accordance with Article 26.5; in exceptional
circumstances and with the agreement of the dean, the
instructor may, at least two weeks before the end of
classes, change the above designation of courses ...
where possible, at least one of the designated courses
shall be a course having an enrolment of at least
twenty students" and "student teaching evaluations
shall be conducted in all courses having enrolments of
five or more students".
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